2010 CITY OF SAN JOSE — AEA NEGOTIATIONS (Unit 41 and 42, Unit 43)

~CITY PROPOSAL #16- HOUSEKEEPING
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the assignment is for a minimum of three (3) consecutive months.

10.5 Premium Pay * T 4looli0 A ‘ :
e el =1 (27
tive the“first pay period following the employee’s submission

10.5.5 Incentives are payable €effe
roof of license from the appropriate Board of

| to the—departmentpayroll of written

Registration.

* Only for Unit 41 and 42
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17.1  The City of San Jose discipline policy is described in City Policy Manual, Section 2.1.3. When
the need for disciplinary action arises, disciplinary action will be taken commensurate with the
seriousness of the offense. The levels of discipline include informal actions, which are oral
counseling, documented oral counseling and written reprimand. Formal disciplinary actions are
‘ suspension, salary step-reduction, demotion and dismissal.

| 17.2 Step-Salary Reduction: In addition to formal disciplinary actions of suspension, demotion, and
dismissal contained in the San Jose Municipal Code, the appointing authority may reduce an
employee’s salary. The salary may be reduced to no lower than the bottom of the salary range,
and the amount and length of time of the salary reduction will be specified in the Notice of
Intended Discipline. The salary may be reduced either for a specified period of time or until the
condition which caused the salary reduction has been corrected. The employee may appeal this
action, including the amount and the length of time, to the Civil Service Commission according to
the same rules as apply to other formal disciplinary appeals.

%:, )aww -' )z W%y //?’54

o«

City of San Jose
April 13, 2010



